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teoreticna izhodisca vodenje ljudi v zdravstvu je zahtevno in odgovorno delo vodje s svojim pristopom dejanji in vzorom
odloc¢ilno vplivajo na to ali njihovi sodelavci delajo tisto kar se od njih pricakuje v smislu doseganja ciljev in poslanstva
zdravstvenega zavoda z raziskavo smo zeleli ugotoviti staliS¢a in odnos zaposlenih v zdravstveni negi do vodenja in
vodij v zdravstvu metoda uporabili smo kvantitativno metodo dela za zbiranje podatkov smo kot instrument uporabili
nestandardizirani anketni vprasalnik ki smo ga oblikovali na podlagi pregleda literature uporabili smo neslucajnostni
priroCni vzorec raziskava je potekala v splosni bolnisnici slovenj gradec med izvajalci zdravstvene nege od 300
razdeljenih anketnih vprasalnikov sta bila vrnjena 102 vprasSalnika kar predstavlja 29 4 realizacijo vzorca podatki so
bili analizirani s statisticnim programom spss 18 0 koeficient cronbach alfa je za vsak posamezni sklop presegel
vrednost 0 7 rezultati zaposleni na podrocju zdravstvene nege v splosni bolniSnici slovenj gradec so z vodenjem glavne
medicinske sestre in predstojnika oddelka zadovoljni pv 3 5 po njihovem mnenju vodje uporabljajo avtenticni model
vodenja pv 3 6 sledi mu transformacijski model pv 3 4 transakcijski model vodenja po njihovem mnenju uporabljajo
najmanj pv 3 0 anketirani so ocenili da pri vodjih v bolniSnici prevladuje demokrati¢en stil vodenja pv 3 4 sledita
avtokratski s pv 2 4 in avtoritativni stil vodenja s pv 1 9 primerjava izvajalcev zdravstvene nege po izobrazbi med
srednjeSolsko izobrazbo in visoko strokovno izobrazbo ali veC je pri modelih vodenja pokazala da so izvajalci
zdravstvene nege s srednjesolsko izobrazbo v povprecju navedli vecje zadovoljstvo glede pogovora z glavno medicinsko
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sestro oddelka o problemih pri delut 2 612 p 0 010 prav tako so navedli vecje zadovoljstvo z vodenjem s strani glavne
medicinske sestre oddelkat 2 116 p 0 037 in zadovoljstvo z njeno odprto komunikacijo t 2 801 p 0 006 pri oceni stilov
vodenja po izobrazbi so izvajalci zdravstvene nege s srednjesolsko izobrazbo v povprecju navedli vec¢je zadovoljstvo
glede pogovora z glavno medicinsko sestro oddelka o problemih pri delut 2 606 p 0 011 prav tako so navedli vecje
zadovoljstvo z delovnim vzdusjem ki ga ustvarja glavna medicinska sestra oddelka t 2 375 p 0 020 razprava izvajalci
zdravstvene nege so zadovoljni z veS¢inami vodenja glavne medicinske sestre in predstojnika oddelka vodjem
pripisujejo uporabo avtenti¢nega in transformacijskega modela vodenja torej zazeleni obliki vodenja med stili vodenja
ki jih uporabljajo vodje pri delu z zaposlenimi v zdravstveni negi prevladuje demokraticni stil vodenja kar pomeni da
vodja vkljucuje zaposlene v odloCanje dovoljuje kritiko in s svojim nac¢inom dela in razmisljanjem motivira sodelavce

prilagojena razlicica e opsa za dejavnosti zdravstvenega in socialnega sektorja je namenjena zaposlenim v zdravstveno
socialnih dejavnostih bolnisnice zdravstveni domovi domovi za ostarele centri za socialno delo vzgojno varstveni ipd
zavodi priroCnik je poleg tega da seznanja uporabnike s problematiko psihosocialnih obremenitev ki jih dozivljajo
zaposleni tako v svojem delovnem okolju kot izven njega uporaben pripomocek pri oblikovanju razli¢nih preventivno
promocijskih ukrepov usmerjenih v izboljSevanje zdravja zaposlenih in njihovega pocutja v delovnem okolju osnovan je
na interaktivnih poglavjih in vkljucuje povezave do uporabnih spletnih strani iz podrocja promocije zdravja ki olajsajo
strokovnjakom za zdravje in varnost pri delu pripravo ustreznih ukrepov ter z njimi povezanih dejavnosti kot jih
narekujejo sodobne smernice na podrocju obvladovanja psihosocialnih tveganj posebno poglavje priroc¢nika je
namenjeno navodilom za delo s spletnim orodjem e opsa s pomocjo katerega se izdela ocena psihosocialnih
obremenitev zaposlenih in tveganja za razvoj prekomernega stresa absentizma prezentizma fluktuacije ter
izpostavljenosti nasilju na delovhem mestu a handbook for managing psychosocial risks and absenteeism with e opsa
tool is an integral part of the new freely available tool aimed at management of psychosocial risks and health related
absenteeism e opsa opsa si an adapted version of e opsa for employed in the health and social sector hospitals health
care centres homes for elderly people centres for social work residential care institutions etc besides introducing the
problem of psychosocial burdens experienced by employees at their workplace and beyond this handbook can be used
as a useful instrument for designing a various promotional and preventive arrangements which bettering employees
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health and well being in their working settings as suggested by recent guidelines for psychosocial risks management a
handbook is based on interactive chapters including also numerous links to supportive health promotion websites in
order to facilitate the preparation of adequate measures and related activities commonly carried out by professionals
in the field of health and safety at work a special chapter is dedicated to instructions for working with an online tool e
opsa tool enabling an assessment of employees psychosocial burdens and risks of developing an excessive stress
absenteeism presenteeism turnover and experiencing of workplace violence

teoreti¢na izhodiS¢a v bolniSni¢nem okolju je izmensko delo nujna oblika organiziranosti delovnega ¢asa izmensko delo
vpliva na kakovost poklicnega zivljenja s tem pa tudi na kakovost splosSnega zivljenja medicinskih sester in ostalih
zdravstvenih delavcev metodologija poleg osnovne deskriptivne statistike je bila uporabljena kvantitativna metoda
raziskovanja vzorec je vkljuceval 171 medicinskih sester zaposlenih v splosni bolniSnici murska sobota s pomocjo
programov microsoft excel in ibm spss 25 so bili za analizo rezultatov uporabljeni opisna statistika s frekvenc¢no
porazdelitvijo standardni odklon povprecne vrednosti test razlik aritmeticnih sredin in hi kvadrat test rezultati
ugotovili smo da je delovni urnik najveckrat organiziran troizmensko f 62 s tedensko obvezo najveckrat do 40 ur
medicinske sestre ocenjujejo da izmensko delo najveckrat f 38 pogosto vpliva na njihovo kakovost zivljenja 74
medicinskih sester ocenjuje da bi lahko zZivele kakovostneje ce bi opravljale enoizmensko delo povprecna ocena
kakovosti njihovega poklicnega in zasebnega zivljenja se bistveno ne razlikuje med negativnimi posledicami
izmenskega dela ki vplivajo na kakovost zZivljenja najveckrat ocenjujejo utrujenost in stres kot pozitivne posledice
izmenskega dela pa Cas za socialne stike s prijatelji druzino ¢as za Sportne aktivnosti ¢as za pocitek na podlagi hi
kvadrat testa p 0 083 za preverjanje povezave med oceno kakovosti zivljenja in oddelkom na katerem so anketirani
zaposleni nismo ugotovili statisticno znacilne povezave razprava medicinske sestre bodo svoje delo morale vedno
opravljati v izmenah zato je najboljSe da se nanj fizi¢no in psihi¢no pripravijo vodje organizacij lahko s svojimi
aktivnostmi izboljSajo kakovost poklicnega Zivljenja medicinskih sester s ¢imer vplivajo na kakovost opravljenega dela
svojih zaposlenih
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means. You could not unaided going
later than book hoard or library or
borrowing from your contacts to way
in them. This is an entirely simple
means to specifically acquire guide by
on-line. This online message
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V can be one of the
options to accompany you gone
having additional time. It will not
waste your time. say you will me, the
e-book will very look you extra thing
to read. Just invest little mature to
gate this on-line proclamation
Organizacijska Kultura
Zaposlenih V Zdravstveni Negi V
as competently as review them
wherever you are now.

1. How do I know which eBook platform is
the best for me?

2. Finding the best eBook platform
depends on your reading preferences
and device compatibility. Research
different platforms, read user reviews,
and explore their features before
making a choice.

w

. Are free eBooks of good quality? Yes,

many reputable platforms offer high-
quality free eBooks, including classics
and public domain works. However,
make sure to verify the source to ensure
the eBook credibility.

4. Can I read eBooks without an eReader?

Absolutely! Most eBook platforms offer
web-based readers or mobile apps that
allow you to read eBooks on your
computer, tablet, or smartphone.

. How do I avoid digital eye strain while

reading eBooks? To prevent digital eye
strain, take regular breaks, adjust the
font size and background color, and
ensure proper lighting while reading
eBooks.

. What the advantage of interactive

eBooks? Interactive eBooks incorporate
multimedia elements, quizzes, and
activities, enhancing the reader
engagement and providing a more
immersive learning experience.

. Organizacijska Kultura Zaposlenih V

Zdravstveni Negi V is one of the best
book in our library for free trial. We
provide copy of Organizacijska Kultura
Zaposlenih V Zdravstveni Negi V in
digital format, so the resources that you

find are reliable. There are also many
Ebooks of related with Organizacijska
Kultura Zaposlenih V Zdravstveni Negi
V.

8. Where to download Organizacijska
Kultura Zaposlenih V Zdravstveni Negi
V online for free? Are you looking for
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V PDF? This is
definitely going to save you time and
cash in something you should think
about.

Hi to news.xyno.online, your
destination for a vast collection of
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V PDF eBooks. We
are passionate about making the
world of literature reachable to
everyone, and our platform is
designed to provide you with a
effortless and pleasant for title eBook
getting experience.

At news.xyno.online, our objective is
simple: to democratize knowledge
and encourage a enthusiasm for
literature Organizacijska Kultura
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Zaposlenih V Zdravstveni Negi V. We
are convinced that everyone should
have admittance to Systems
Examination And Structure Elias M
Awad eBooks, covering diverse
genres, topics, and interests. By
offering Organizacijska Kultura
Zaposlenih V Zdravstveni Negi V and
a diverse collection of PDF eBooks,
we aim to empower readers to
investigate, learn, and engross
themselves in the world of literature.

In the vast realm of digital literature,
uncovering Systems Analysis And
Design Elias M Awad refuge that
delivers on both content and user
experience is similar to stumbling
upon a hidden treasure. Step into
news.xyno.online, Organizacijska
Kultura Zaposlenih V Zdravstveni
Negi V PDF eBook downloading
haven that invites readers into a
realm of literary marvels. In this
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V assessment, we

will explore the intricacies of the
platform, examining its features,
content variety, user interface, and
the overall reading experience it
pledges.

At the heart of news.xyno.online lies a
varied collection that spans genres,
catering the voracious appetite of
every reader. From classic novels
that have endured the test of time to
contemporary page-turners, the
library throbs with vitality. The
Systems Analysis And Design Elias M
Awad of content is apparent,
presenting a dynamic array of PDF
eBooks that oscillate between
profound narratives and quick
literary getaways.

One of the distinctive features of
Systems Analysis And Design Elias M
Awad is the organization of genres,
producing a symphony of reading
choices. As you navigate through the
Systems Analysis And Design Elias M
Awad, you will encounter the

intricacy of options — from the
organized complexity of science
fiction to the rhythmic simplicity of
romance. This variety ensures that
every reader, regardless of their
literary taste, finds Organizacijska
Kultura Zaposlenih V Zdravstveni
Negi V within the digital shelves.

In the domain of digital literature,
burstiness is not just about variety
but also the joy of discovery.
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V excels in this
dance of discoveries. Regular updates
ensure that the content landscape is
ever-changing, introducing readers to
new authors, genres, and
perspectives. The unexpected flow of
literary treasures mirrors the
burstiness that defines human
expression.

An aesthetically attractive and user-
friendly interface serves as the
canvas upon which Organizacijska
Kultura Zaposlenih V Zdravstveni
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Negi V depicts its literary
masterpiece. The website's design is
a showcase of the thoughtful curation
of content, providing an experience
that is both visually appealing and
functionally intuitive. The bursts of
color and images blend with the
intricacy of literary choices, shaping
a seamless journey for every visitor.

The download process on
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V is a concert of
efficiency. The user is greeted with a
straightforward pathway to their
chosen eBook. The burstiness in the
download speed guarantees that the
literary delight is almost
instantaneous. This seamless process
matches with the human desire for
swift and uncomplicated access to the
treasures held within the digital
library.

A crucial aspect that distinguishes
news.xyno.online is its commitment to
responsible eBook distribution. The
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platform vigorously adheres to
copyright laws, guaranteeing that
every download Systems Analysis And
Design Elias M Awad is a legal and
ethical effort. This commitment
contributes a layer of ethical
perplexity, resonating with the
conscientious reader who values the
integrity of literary creation.

news.xyno.online doesn't just offer
Systems Analysis And Design Elias M
Awad; it nurtures a community of
readers. The platform supplies space
for users to connect, share their
literary explorations, and recommend
hidden gems. This interactivity injects
a burst of social connection to the
reading experience, raising it beyond
a solitary pursuit.

In the grand tapestry of digital
literature, news.xyno.online stands as
a dynamic thread that incorporates
complexity and burstiness into the
reading journey. From the nuanced
dance of genres to the rapid strokes

of the download process, every aspect
echoes with the dynamic nature of
human expression. It's not just a
Systems Analysis And Design Elias M
Awad eBook download website; it's a
digital oasis where literature thrives,
and readers start on a journey filled
with pleasant surprises.

We take pride in curating an
extensive library of Systems Analysis
And Design Elias M Awad PDF
eBooks, meticulously chosen to cater
to a broad audience. Whether you're
a enthusiast of classic literature,
contemporary fiction, or specialized
non-fiction, you'll find something that
fascinates your imagination.

Navigating our website is a breeze.
We've crafted the user interface with
you in mind, making sure that you
can effortlessly discover Systems
Analysis And Design Elias M Awad
and get Systems Analysis And Design
Elias M Awad eBooks. Our search and
categorization features are intuitive,
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making it easy for you to discover
Systems Analysis And Design Elias M
Awad.

news.xyno.online is committed to
upholding legal and ethical standards
in the world of digital literature. We
prioritize the distribution of
Organizacijska Kultura Zaposlenih V
Zdravstveni Negi V that are either in
the public domain, licensed for free
distribution, or provided by authors
and publishers with the right to share
their work. We actively dissuade the
distribution of copyrighted material
without proper authorization.

Quality: Each eBook in our
assortment is thoroughly vetted to
ensure a high standard of quality. We
strive for your reading experience to
be satisfying and free of formatting

issues.

Variety: We consistently update our
library to bring you the newest
releases, timeless classics, and
hidden gems across fields. There's
always something new to discover.

Community Engagement: We value
our community of readers. Interact
with us on social media, share your
favorite reads, and participate in a
growing community committed about
literature.

Whether you're a enthusiastic reader,
a learner seeking study materials, or
an individual exploring the realm of
eBooks for the first time,
news.xyno.online is here to provide to
Systems Analysis And Design Elias M

Awad. Join us on this reading
adventure, and let the pages of our
eBooks to take you to fresh realms,
concepts, and encounters.

We comprehend the thrill of
discovering something new. That is
the reason we consistently refresh
our library, making sure you have
access to Systems Analysis And
Design Elias M Awad, celebrated
authors, and hidden literary
treasures. On each visit, look forward
to fresh opportunities for your
perusing Organizacijska Kultura
Zaposlenih V Zdravstveni Negi V.

Gratitude for opting for
news.xyno.online as your dependable
origin for PDF eBook downloads.
Delighted perusal of Systems Analysis
And Design Elias M Awad
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